ATTACHMENT

CHANGES TO MEMORANDUM OF UNDERSTANDING

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT AND SC-PEA
CONCERNING EMPLOYEES IN THE PROFESSIONAL EMPLOYEES UNIT

July 1, 2010 – June 30, 2011
ARTICLE 2 -- NONDISCRIMINATION

Section 1.  AQMD and the Union agree that they shall not discriminate against any employee because of race, color, sex, age, national origin, political or religious opinions or affiliations, religion, marital status, disability, or sexual orientation.  AQMD and the Union shall reopen any provision of this Agreement for the purpose of complying with any final order of a federal or State agency or court of competent jurisdiction requiring a modification or change in any provision or provisions of this Agreement in compliance with State or federal antidiscrimination laws.
...
ARTICLE 11 – MILEAGE ALLOWANCE
Section 4.  Mileage Rates.  Effective February 1, 2010, Aa mileage permittee shall be paid at the rate of $.28 $.50 per mile for the use of a privately owned motor vehicle (other than motorcycle) or aircraft for the reimbursement period established by the Chief Financial Officer.  Effective November 1, 1999, the rate shall be $.31 per mile.  Beginning January 1, 2000,-theThe rate shall be adjusted annually by the Chief Financial Officer based on the Internal Revenue Service Standard Mileage Rate.

ARTICLE 16 – FRINGE BENEFIT ADMINISTRATION

Section 4.  Labor-Management Insurance Committee.  A labor-management committee will be established to review medical, dental, vision, and life insurance benefit choices and premium costs and to provide recommendations to Human Resources.  The committee will consist of two members from each bargaining unit, each union’s bargaining representative, two confidential employee representatives, two management representatives, the Designated Deputy over Administrative and Human Resources, and Human Resources’ benefits manager and benefits analyst.  The committee will meet annually in April quarterly and will provide recommendations to Human Resources on possible plan improvements and enhancements.  In addition to the annual April quarterly meetings, the committee shall meet when there is a proposed increase in the employee contribution of 5% or more, or substantial changes to the insurance carrier or plan are anticipated.  Substantial includes, but is not limited to, any increase in participant co-payment for prescriptions or medical treatments or deletion of previously existing benefits.  Any benefit plan recommendations developed will be given full consideration by Human Resources in providing plans that meet AQMD employee needs at cost-effective rates.  Plan changes resulting from committee recommendations will not open the contract to renegotiation of any provision.

ARTICLE 17 – GROUP INSURANCE
Section 2.  Effective September 1, 2009 2010, the total monthly contribution to be paid by AQMD for health, dental, vision, and $10,000 life insurance shall be an amount not to exceed $1,138.45 $1,320.60.

...

Section 6.  The parties agree to establish a committee to explore having employees represented by the SC-PEA participate in the Health Reimbursement Arrangement (HRA) adopted by the Governing Board on December 4, 2009.  The committee will consist of four members of the bargaining unit, as well as representatives from Human Resources, Finance, and District Counsel.  Any agreements regarding participation in the HRA will be incorporated into this MOU.

ARTICLE 40 – AUTHORIZED AGENTS
For the purpose of administering the terms and provisions of this MOU, principal authorized agents shall be:

1.
Representing management:

Eudora Tharp William Johnson
Assistant DEO, Administrative & Human Resources

21685 Copley Drive

Diamond Bar, CA 91765-4182

Telephone No. (909) 396-3018
...

ARTICLE 42 -- RENEGOTIATION

Section 1.  The parties shall commence renegotiations under the terms of this Agreement no later than April 15, 2011 April 13, 2010, except as provided for in Section 2 of this Article.

ARTICLE 44 – TERM OF MOU

Section 1.  The term of this MOU shall commence on July 1, 2009 2010, and shall continue for the period through June 30, 2010 2011.
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